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Fact sheet

The Healthy Enterprise certification program is based on the Bureau de normalisation du Québec standard entitled Prevention, Promotion and Organizational Practices Contributing to Health in the Workplace (BNQ 9700-800) issued in February 2008.

The purpose of the program is to maintain and sustainably improve health in the workplace by: 

· integrating the value of employee health in management practices;
· creating favourable conditions for employees to take responsibility for their health; 
· developing a healthy lifestyle and maintaining a healthy work environment.
The program has two objectives: 

· to provide a framework for introducing and maintaining management practices that promote health in the workplace; 
· to recognize the efforts of companies through certification. 
The certification program encourages companies to act in four areas known to have a significant impact on employee health: 
1. Lifestyle 
(For example, health professional consulting services, physical activity awareness programs, stress management training, education on specific diseases, etc.)
2. Work-life balance 
(For example, work-life balance policy, flexible hours, daycare at work, on-site facilities, etc.)
3. Working environment 
(For example, vending machines with healthy food, secure parking for bicycles, healthy food in the cafeteria, relaxation areas for employees, etc.) 
4. Management practices 
(For example, personalized professional development plans, employee consultation mechanisms, manager training in employee recognition and effective communication, etc.)
The standard includes two levels of certification: Healthy Enterprise and Healthy Enterprise – Elite:
· In addition to demonstrating commitment to employee health and well-being in a structured fashion and involving management in promoting well-being at work, companies certified Elite must take measures in all four areas mentioned above.

Certification is granted for a period of three years, with maintenance audits annually. 
This standard on health in the workplace is a world first. Discussions are in progress with a number of international organizations to broaden its application on an international scale. 
The certification program is an initiative of the Group for Prevention and Promotion Strategies (GP2S), a coalition of about one hundred companies dedicated to promoting wellness and disease prevention in the workplace. The launching of this initiative was supported by the Fondation Lucie et André Chagnon. GP2S  has four governing members: Alcoa Canada, Hydro-Québec, Mouvement Desjardins and Pfizer Canada.

The Bureau de normalisation du Québec (BNQ) is a recognized paragovernmental organization that develops Quebec, Canadian and international standards. It is accredited by the Standards Council of Canada (SCC), Canada’s representative to the International Standards Organization (ISO).  

A guarantee of best practices in corporate health practices
The standard is an employer’s guarantee that the company’s health program is based on the best practices in the world. In addition, as the standard is regularly updated to take into consideration emerging best practices in the field, accredited employers can be assured that their programs remain at the leading edge.
Increased productivity

According to GP2S, each dollar invested in health and wellness programs in the workplace yields between $1.50 and $3 in productivity gains within five years of their implementation.
Health problems are making it increasingly harder for our government to do its job properly – because of the tremendous costs of our healthcare system. These growing healthcare costs mean less to invest in other areas that are just as important, such as education and infrastructure.
This program is a concrete sustainable development initiative that will not only improve the health of the people of Quebec, but will also increase the productivity of our businesses and build the economic health of the province as a whole.
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